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LLOCAL MERORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered on July 21, 2022, at

the Miami Beach Post Office between the representatives of the
United States Postal Service and the designated agent of the
American Postal Workers Union-AFL-CIQ, pursuant to the Local
Implementation of the September 21, 2021 through September 20,
2024,

RECOGNITION

In accordance with the provisions of Article 1 of the Collective
Bargaining Agreement, the employer recognizes the American Postal
Workers Union as the designated exclusive agent for all employees in
the Clerk, Motor Vehicle and Maintenance Bargaining Unit Craft for
which each has heen certified and recognized at the National Level.

DURATION

This Memorandum of Understanding shall be in full force and in effect
for the duration of the Collective Bargaining Agreement of September
21, 2021 through September 20, 2024,

Carlisa Brannon | Wancla Harris.
Postmaster President
Miami Beach Installation Miami Area Local
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Additionel o longer washp pariodes.

The satablishmant of @ rogular werkersk of five (53 days with
elthar fixed or rotating days of,

Guldsiinas for the curtallment or termination of posts) epsrations

to eonform {0 ordara of legal éuthorlies or 88 locs! eondltons
warrant becsuss of smargency aonditions, '

Formulation of local lsave pragram,
The duration of the cholos vazailon perind{s),

The datarmination of the baginning day of an srploves's
vasalion pericd,

Whathar ampliyass, el thelr aptian, may raguast two {2)

fo]

stiantiong suring the eheloe vasation paried, It units bf pithgr fve

(BYarten (10) days,

Whaether Jury duty and :ﬁﬁ?‘éﬁi‘fﬁmﬁ%& @t ristional ar alate
sarvsnians shal by sherged b the cholos vasetion patiod,

Datermination of the madnum number of emplovees who shall

reqsiee lesva each week diring the shelce vaoation parlos,

Tha lasuance of officiel rotices io each employee of the vacstion
aehedile approved for sugh smployes. '

Lretanminellon of the dels and mesng of notifying emplovass of
the beginning of the new leave year,

The prossdures for aubmission of applications forarmual leave
during wther than the choles vacstinh pariod, ‘

The mathod of selacting am;gi@yaéﬁ twork on & hollday,

va?

Whathar “everime deslad I In arlisle b shall be by seutlon 8 .

andlor Tour,
Tie mambar of lght duty asslyrmants wihin sach et or

seoummliong groun to be tesarved for wmaorany or permangnt
light duty sssignment,

9
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FrEM s
Additlapnt or longer wasteup pevipds,

Ay emplayes reguired to periorma dirly work r work Invalving the use of toxtie matarials
wlli be granted 2 reasonable amoimt of wash-Up me, -

i the duties of a Malnienance Cralt employes aa;zgmm them {o grease, grime, din, toxl
raterials, chemivals, sto., the malrlenanes eriploves wii be allowed washeus trma
baters luneh and ab ths end tour,

ITEM 52

;’i}fha eatablishment of rapular warkwssl of ftve days with either fixed er rotating
says off. -

All jobs shall be postad wif fixed days off, As far as praciicable, the five (5) dave shal
be ponseoutive within Hie servies Waak, eonsistant with neetraditonal Lll-tme duly
asslgnmanis deswibed i the Mematandum of Uriderstanding in the Celactive
Bargalning Agresment, :

ITEM #3

Guidellnms for the surtaliment or ﬁ%ﬁ;‘ﬁﬁ%ﬁ?ﬁ of postsl uperations to sonform ty
ﬁﬁﬁﬁﬁfﬁi oF lotal authoritlos or o2 foes) senditons warrand beoauss of smevgenay
gonglitions, -

- Thes determination of whet constitutes sufficient emargancy condifions 1o raquire
furtairment or termlngtion of Postal Operafions will be mads by the Inslaliation Heag,
who wii ulllze avaltable informalion fram eppioprate autoddae, i makl AY sLeh
detarmination, sensideration will inslude tie safely of amployees. The loos! Unfen
Pragldont will be notilsd as soon a8 possible, ofthe determination, Ulildng avallable
information frot approprste authoriios, Hie insteliation haad will nolity the Los
Fragident and the avaliable officerbusinese agentiateward on duly fhat day.

Tha dedialon for curfaliment or termination of Postal Oparaions & conform & the ordess
of Leoal autherities er ag wesl conditiong wemant haanves of smargonsy sondifons shal
ba made by the Instaliation Head, When tha-dedlslon has basn reschis To portall P
apsrations, to the exdent posslble, mansgement will ppst on USRE Brmarasnay Moline o
inforn employees, This declslon will be mads as prompdly 28 possibls wih dus

songidermion for the salehe and welars of the smployses and tha proteciion of theiy
familles and persanal propstty,

Hurtloans prossdures will be disoussasd annuslly, with ai smployees prior o the offiol
‘betinning of Hurdsane Ssason, A sopy of tha Information wil ke provided 1o the Unlan
Offiee. Whsn an ellsged miplosive davics has baen dlacaversd or g Hrest faw baen
mads sgeinel the Postal Facilly and variied By the nstallation Haad, artor hie
taslgnee and ooncurred by Postal spaction Sevise, the fag iy whal be oampletaly
svaeliated untl el safoty meesuras have Seen lakon by the proper authorlfiss,




Adiminlslrative leave will be grantsd in acedrdance with the termis of Beotlon 519 of the
Brnployae Labior Reletions Manusl (BLM).

ITEM R4
Formidation of Loeal Leave Frogram

Arnnal Leave shall by granted to off saresr emplovees sooording lo thelr oity-wide
senlorty, by orafl, within the sacllonsto which they sre sselgnad,

In the Clatk Crefl, the tour any employee 16 2ssigned to will be dassiled aa thel
repuatly sehadulad Hime, as follows: _

Tour 2 « gtarling s bolwsen 00 2.m, and 11:53 a.um,

Annual lsave choles vaoation periad will be granted by rumber of emplovess on the ralls
a8 of Janiar 1. : .

Bhould an amplayas be sssigned o a ssclion afler the annua! lsave pedods have been
ssdlgnad 1o that seation’s personrml somplament, they shall be glven the poriad of thelr
sholoe provided thed It does rotoaugs @ changa in soms othey spioyes’s sohadulad
period, Howaber, svery effort wil bs mads i aliow the nawly assignsd (b0} amsloyss
ta have halr cholos vacation sslection(s) es praviously approved I thelr former position,

Milltary logve shall nol b sonaldered g prit ofthe emploved’s cholos vaoation pernd
anel sush isaive shall be granisd upon reguest, An amploves desling lagvs for miitary
duiy may “oe” rasshaduled If such aclion ¢an ba taken withaut Inoreashny sosts or
aevarasly aifocting the servics or olhar emplayass, Evary affort should ba mads 1o wark

2t thaas problems us salisfaciorlly 63 possinie.

Any sesignad gholes vagation period seleetion which s sencelsd by the simployes at
feast one {13 week I advanna will ba posted Tor fvs (5) days for ravliay by other
sngiyees In e lnave onltTor possible ressslgnmeit

tn the svenian amploves requests e legue for canoslied choles vaoallon selestion, and
guprovel of the reguast woild nit ealise e pereenbuge showed off o be gxosadad, the
wave shall by approved, on g sanlorith Dasls, provided this doas rol give the smplyvos o
shiodos vadation salgchion beyond his enlliement in Adicia 10, Sactlen 304 and 2 of s
natlonal Agresment, Additionially, the pailes sgrme to adhers to Anldle 10 Saclion 4
Vaostion Planming of the Collective Bargaining Agreament,

For the purposs of adminksterlag asnusl leive, 8 sectlon s defined e follows:
Hopmendy = Tour 2

£ Bl




MAINTENANGE CRART,

A saolion Is sompiiasd of ssslgnmanis In the Mamntenatios Craft, such ag Clognars,
Qustodians and Labarsrs, ‘

Miam| Beach Maln Tour 2
Narmandy Tour 2
Quagmiew Tour g

ALL CRAPFTE; '

Care shall be exerissd to ansura that ne smploves whh exoess nriual losve Wil farfalt
Bay wave By & reault of danled Tehve, : - '

Ernployess ontemporary lght or lited Uty who gre assioned to a diffarent werk

aaslgnmant durng the envise vanetien saladlions wi) ba sorsldersd In their noemal wark

ﬁ-ﬁﬁfﬁﬁé}?ﬁ@ﬁi far the mirpess of adminisiadng leave for the choles vagation selanlion
@gs ij + s .

FIRM B8 The shuration of the chalss vasation perlod(s)

The chelce vaustion periods far erafis ranressnted by the AWPL) shall bagin an Jenuary
1% 4hraiigh Novamber 80% and Decembey 267 traugh Dacsimper 34, '

FEM #%: The duration of the beglnming gy of an emplaves's vasatinn perfod.

Whtover baginnlng day of 2 woation peried that is regussted by S omploves will not
be unressonably denled, The emploves wil Nt by regliired 0 work any noreschedhiad
days ar helldays that ere In sorjunstion with thelr vagation penad, The vacalion perled
shall slart on the firs! day of he enploves's basle workwenk (Baliuday to Fridsy),
rxcaplions msy e grented by sgresent among the amplayas, tha Unlor
Represantalive and the Bmplover, : . .

IYEM 7 Whelhor amplovess ot thelr option 17y ratgiest o selctlons during

fhe wholes vaoation, in ualts of elthor 8 or 40 days,

An Bbloyes, st sl oplion, raay request up o two (2) sefestions dudrg the choloe
vametion perled, eubject fa Arilcls 10, Sectien 5.0, of the Mational Agreament, ov asid
emplovee iy seles! one continuoys vaaation perod, ‘

IYEM 88 Whether Jury duty and gitendance 5t #he Netlons! or State Convertion
shall be shorged o e shalos vazudion perlod, -

SUry ehuty shall ot be iluded s par of an eiploves’s sholoe vacatinn sarad, The

pargntags aliowed oF will ot neluds Unlen Lasve for Comagnilons, Conlereneey and
Sominars of other Unlen Busless, |

TTEM #8 Botermination of e i nutber of smslovess whe shel) resslve
ipave panh ook duwing the alalue vazulion pariad, - A




At least 18% of eacn Crafl In agh sastion Wil be granted annual leava during the above
Cholos Varation perlod, i reguasted,

in applyving the percentags, any ﬁ*s@t anof B or mers shall ba ragndaﬂ off upward,

ITEM B340 The lusuanve of aﬁ‘m?a&% nistices 1o pach employves ofthe vecalion
sehaduls approved for sush smploves.

For ths eonvanianasg of the amp!ayes&a, a sohotule of the g \Fmvad armual lsavs fc:r tha
Ohwite Vacation period ahell be posted on the ofielal bufletin board & vadh Bistion snd
Branch and Finance Unkl, The efflelal copy will be ma n%:a ed In the pdmirdstrative and
lor manager's oitlca., ' :

IF gt emplovas, heoauss of any aulhorized Leave or LWOP, is absent durlng the tms
patiof whan vasation sﬁ!aﬁ*iaﬁ farms are belng distibuted, 8 vacation sslestion form
shall ba sant to the employee’s addreas of record, ,

if an smployss, becauss of liness or Injury, ls absent during the Hime perlod when
vagation selitian formaare balng <dletribited, o vacatlon s3laction form will be sentip
Ana smplayea's stidress of recard,

ITEM #14: Determination of the date and means of netifying employess of the
beginning of the naw leave vear, _

Thra Employer will publisize the beglnning date of the now leiive vear by posting no
art tha bilielin boend by Decomber 1 of ths surent vear,

ITER #14: Tre prossdhres Tor sunmizaion of epplications for senual lesve dulng
iy B iy ﬁii’%ﬁﬁﬂﬁ vasation pefed,

r%?m*eeai%: for g c}a‘ﬁta? annLial Eamviﬂ; sustslde f.;ﬁ ghaloe witstien 5 ifﬁgix@?i’ﬁ.},} gutbmiltad

y ] 7 {2) e in sdvance Wil elther b ﬁm;%mwﬁ
o by the supardsoy. Fibe P8 g BEY
)hﬁim {he anhual lsavs is sonsidere zj
2 ;;jzzr@wé {ﬁ "fﬁ% ﬁV%ﬂ‘i i?a;w:l‘ i:h% za%?'%ﬁi‘ag@ of amoloyass gramtad leave during the
ehalas vasation perlod has not been sxcesdad, Inoidental laave, up to the percentage
wil ha slswed off, If reguested,

Far sl gilar leave raguei;m, (tmae suhmitied leas than fouwr (4) days In m’aﬁaﬁm}, g
zafqaﬁ it for annun) losva shall be unreasonaily denisd. The dibaphrovsd BS Form 8071
Wi be retumad immediataly to the smplovas,

All leava reguwsts for Chrlstmes Byve, Christnes Day, New Yeur's Bve gﬁd Maw Yoar's
Dy mrein i‘}%ﬁ silimitier no aooner than iizmy{&ﬁfﬁays I &duancs of e ahove-salki
da};f% arid will ba dpproved or dlsapiroved vo e tRan 12:00 noon oin Decermber 207,
on flrat-onme, Mistestved basts, by seplorly. As many empliyes as paeslble 1l be
#levand o observe e abovg-aa i gays off,



ITEM #13: The Method of selacting e@mpiwaeﬁ o work on a holiday.

As many fulldtime sohaduled employess as an be spared will be exoused from duty on
8 holiday or day designated es telr hallday. Mansgsment shal deterrning the numbar
aifed ﬁatﬁ?sﬁry of omplayses nesded for heliday worl and for days designated as
Individual smployses” holldays and shall sthedule smployess with the neaded sidlls by
the foliowing prierties: or designated holiday and shali sehedule effiloyees to work thelr
Frinclpal Assignmant Area ss followsd:

1. Flll-lime employaes in order nf senlarity who have valuntesred to work on
the holiday or thelr designated hellday when suoh tay Is part of thelr regular
work gehadule, | |

B PBE - Postal %;ﬁm Eﬁl;ﬁlﬁyﬁx&; aven if avertims ls necesseary,

. Fullima valuniears in orderof %aﬁ%mﬁy {on thelr schedufed day 6/), These
employess wiil be guerantend glght (8) hows atths overfime rafs In
gteoraance with Arficls 8, Beotion 2 and Section 4,

4 Involintary sssignments shall be mada on the hagly of invares senforlly, The
miathods of solgating gusifisd employess tor holiday worl shall be by
asotions and hiiority within el evellon. Before an smployes I requirad to
work thelr haliday or designated holiday, 2l amployees who ara nommally
sohatuled off wiil be olied In by fnverss saniovity,

For tha purposs of this Arliels, the sostions sullined in Artiols 8, Bagtion 4, shatl apply,

The manner of detarmingiion for velunteers to work thelr haliday ot day deslonated as
thair haliday will be geosmplished a3 follows: Twa {2) wenke priar to the Tuesday
proseading the earvice week In which e holiday falls, & Hallday Vehumtesr esirsd Lis!
wilt De satablished for voluntears, Those fulldims ainployess slighls to sian the st and
wie do 80, Wi be consldered velunteers, The Hollday Valintaar Deslrad List will remaln
evalinble unill B:00 PM ths Friddy piodedding the sarvios waek of iha haliday, alwhich
thns 1wl be removed, , - :

ITEM #14: Whether “Ovartime Doalead Lists” In Auticle 8 ahall be by saction
Riveliar oy, . :

Iy tha dlark traft, tha tour any employes Is assluned wil be cissefiad as thelr ragullarly
sehedulad tirs, as follows: :

Tour & - glarling time betwean 460 AM and 1188 AM

Chepttime deslred late for il stathms Wil he sdmintsiersd by Seclion, For the purposs of
adminlstering weerlima, # Bectlon & defined na!

Saarl Elshor - Tour 2




A waction s sompsised of aasignmerils In the Melntananss Craft, such a8 Cuglodians
ane Labgrens,

Miami Beaeh Maln
- iommendy
Comarview

All Labarars and Qustodlans = Toir 2

IrEn #145; Tha nurmber of Bght duty asslgnments within sach oralt o ossupationa)
grang 1o bo rongrvad for ompurary or permansent Hoks duty sssigamiant,

Bvery effort will be rmade 1o reassign smployess requesting Light Duby withiy their
ferittations, evan  suah assignmants radues the nuraber of haure of wark for the PEE
work forea, All ssslgnmards within the eraes coversd Under the Miami Besch Locsl
Memorandum of Undaerstanding wi] be congldered a3 poss b&a asalgnments Tor e

gmnployess,

[TEM#46 The method 16 bs uned in reserving Soht duty aaslanmnis so that 0o
rogularly ssshaned membar of the regular workiovge will be sdversely affouted,

Artivie *33 %esﬁan 1. Defirition of Light E::uty ~ Light Duty Is duty which can ba parfommed
by an i or injured emploves without sraaling & Eamﬁ o themaoives o athars,

1]

Articla 43, Section 2. When an erployes who is In ..ju?%lfi uif the Job, applles for fight duty
submiis 51&%37@)@?5‘4;’@ ading pvidenss, svery afforl vl be meds o gesign Bemia ful
ims &s@;ﬁ‘ﬂ% i thelr eralt, on thelr ragular four epcapt In situations whees avallabiity
of medisal faciitiss Is of brporlerse, or to related orell s 8% which thay aie abia ip
parfonn, and to the exdsnt that gualiisetions oan be modifled to eptablish g §§ﬂ§ dty
asslgnment in thelr orefl and four. Mo gmpwm% Wil by danfed fight duly sclsly benates
o ?;m riumbar of amplovess glready on lghlduly or plyelosl Himitations m’é normally
reguired Tor the parioular ol or ﬁ?ﬁ‘ﬁ

A unton represantative and thelr immediate stpendsor wif esslst srmplovees b :
datenmle thels hasd & !szah* duty ssplgnments and hsly presare writion raguants for
agsignmunts fw fght duty (at the emploves's option),

Articla 18, 8sctlon 4. Thaligit ;iuzyaﬁ%%gﬁmam shall not be established which woyld
dlaplaee en amployes on 2 bid boelten,

ITER 4% The Identiication of asslgnoents that are to bo &ff@%ﬁﬁmfﬂ i %gm Aty
within sagh sraft reprozonted In the oifisg,

Llight duly sssfgnmants wilt be the Miam! Beagh Pogt Ofoes within the smployes’s
reabictiens and the nasds of the sanvies,



ITEM #18; The identifloation of assignmonts comprising & soction, whsn It ls
.ﬁ@%ﬁﬁﬁd ter raamalyn within as Instaliation smployes sxcess fo the neads of a
ﬁ&ﬁ [+ .

For the purposs of admiplstering this e, the Miam! Beach Inslaltation will bs defined
as follows: .

ek Craft .

Each gtation, braneh or finance unit wil be @ separste agetion.
1. Carl Fishar 2. Miam| Beach Maln
3, Normandy 4 Ooeanview

&, Burfside

Mainienanes ecoupation group and tourwark losation,
TEM#1%: The sesigamant of smployes parking spaces.

The assianiment of parking spaess wii ba on a firgt @m&,ﬁmf served basls, with the
exception of those spaces deslgnated by the Instaliation bend o Ma/nar déslgnes,

ITER 20 The determination as to whotier annval bave o altend Unlon netivities
reguastad prior to deterination of the cheios vacation sehedule 118 he part of
the lofal chojoe vassiton plan, :

The peroentage alfowad off wiil nat ineluds Unlon leave for conventions, amfaf@maé;
and geminarg or other Unlon Bushess,. :

ITEM #21: Thuss otber tems which dre subless to vl mﬁﬁﬁaﬁgﬁs g provided
tn the eraft provislens oF this Agresmont, '

Arfisle 87 = Clork Oraff
2.G, Boolian 11 Completely new senlerity ists shall be eupplied to the Union and pestad

an e bullslin boards on @ sembariugl bagls,

A4 When adding o anteling 8 iﬁéﬁﬁmﬁfb & bid, which may requive repasting of
alers ol postion, the union shall ba notifled priss to e tepoating,

2440 For the burpoes of pasting bld asslgninerits, resssighments and sanlority
birafts represented by the ARWL, the following prosedires shall b followad:

Soollen 1 Wheti } s pecessary thal i scheduled Kays) of work In the basle |

warkwagl for & arafl asslgnient be pe rngrently changed, the atfectad assighment(s)
ahall be ranastad, o |

0




Bactlon 2: Bhould the reparling time be changad by mars than one (1) hour from the-
arigingl starling ¥ms but not reors than faur {4) heurg, the inslmbent shall have the right
fo nesapt or rolost s new fime af thalr oplion, 1 tha employes reacls the new
riporting Hne, the job shall be wpostad for b, and the afferied emploves will have ona ~
onpariunity to bld priorte sssuming the hourand scheduled days off of the
reastignmants.

Baotion 8: When an amployes In the oerk araft has thelr pringlpal works asslonment
shanged by 0% oy made, the insumbant shall nave the right fo zeeapt of elest this naw
swsighment at thelr apllan with Unlon sonurrense. 17ihe amplovae rejests the new
rapering e, the Job shal be reposted for bit, and the affecled emplovee Wil have ena
appartinty fo bld prior to essuming the hour end sehadulad says off of the
reassignmants, ' '

3.0 oties for posting end didding for profarred duty sssignments shall be posted ten
(13) calgrsiar days Mom Wi date of the actual profestng,

3.2 The sucsesshyl biddars of prefertad duly aasignmanis must bs pla géd In the new
gaaigﬁm ant witils fres(R) Salurdays of the dale of the sward, exdent inthe month of
BAENTEN '

Artlcle 38 - Malntenanss Craft

Ceanplelely new seniprity Isls shall ba as_,t;;gaﬁsaé 1 the Unllon and posted on the bullstin
bowards o e sembannue basls, :

e #28 Loogl implemeniation of thls Agresmant ralating 1o seniority,
reasslpnrsanty and posilng. '

CHANGER DUTIES REQUIRING BEFUSTING

Whan Managament eonfamslales ahanging duitss that would cause job to be raposted,
nepies of said ghangss shall by supplid {o fie Individua! Business Azend ot thely wadk
leutions for review with coples suppiiad B e Unlon Office. "This ghall ba donstun (3)
waeks prior o mplersentelion of sald propsesd change,

INFORMATION OR ROSTING

On 2l blde, the prirsiple saslgament ares andior duties rust be listed In the bid
avslgnment ang advarlisemenl.

Priralple duty seslgnment shall be defined on bids within each unl, i efisct, Wiﬂ&%@‘%&
Snsondery Datiution, .

ARYVANGE OLRIES OF POOTINGS

Weragement shall brevide the Unlon Cifo, vith 4 eopy to the Business Agend st thelr
work lonsflon, sdvance soples of ull bide fo b pested. Sald mopdes shall be malled at
ingat Thren (8) days prorto pasting,



GRIEVANGES

if bginess nondiions will net permit immediate stlention to s grisvangs, the supsviser
will ot & time or nofily the Stewsrd when business sondiions will permlt

LABORMANAGEMENT MEETINGS

The Instaliatien head of Kisfer deslanes shall meet with ropresartatives of the APWLS,
Upon request, al 8 Mutually agmed & time and dals, The total number of
raprasentativae of the AFWLHs nof to exceet four (4), Ansnda ems For disougslon
shall be submitied wt loag! P2 hours (3 dave) I edvance of the egdng,

PUBLIC ADDRESS BYSTENS

The gasinated agent of the APWU may use the publie address gvaten i ahngimae
fimas and detes of reguiay and epactal Linisn meatings, and oiher sush sposlal sventy
valving the Urlen and ls mambers. The annaunserment wiil e n wlting, approvad by
the Pastmaatsr or his/her deslgree and presentad williout devistion, _

PLACEMENT [N NEW BID ASSIGNMENT

i tha Olerk Oraft, when the resulis of & bid are aééazﬁ, the suncassiul bitidar muat by 4
placed in tne sestonment wihin three (§) Saturdays of the sward, axoeptIn the menth of ~ ;
Pacember, The successiul blddar shall nurraslly work tha duly asslonment as posted. i

MISCELLANEOUS GENERAL - ALL ORAFTS
ONTHEJDB-INJURER

Menagament Is résponsiile for the ndtification of tremtment sonters srvdfor dootors for
trealing oivthadol Inlues, Thay will inform the amploves ne & thelr Saht in yee thelr
own physiclan or in an stnargansy, Fandle ¥ in te appropriate mannar, '

BARETY AND HEALTH

an smployss bellaves they are required o work wiler Unsals conditions, thay sy
aotly thelr supervser wha will intadiztely nvesiigats the shuation and taks sorestive
getlon, ¥ neosenwry, The Postal Servive does nat sendons supervisers grdaring
amployess to perform dulles Which vislats safely nifes snd regilations,

MSE OF TELEPHONES

Wi the Lnkn shawards or officars are engaged In Unlon Business inthe
Admirigtiative Gifiees o the Mismi Boaw Pos! Offies or I ihe stations and branches, s
a gourtasy, ey will by allows tn vee the Post Ofles Yalaphons fr Unlon palstad
talnegs, I they requient pernisaln and If 1 does not Interfers with e aificient

apsration of the Postsl Baivise,




ENVERTIME .
Maragement will provide o tninimum &f one (1) heurs nofios to employass on duly when

ovgrime I required. In B event thal elroumatancay atour that pravent the ong (1) hour
pravision, the ernployes wil hava the oplisn of refusing to work avartite without reprisal,
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