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THE PRESIDENT'S
MESSAGE

By WANDA HARRIS

SHINE YOUR LIGHT IN 2022

May this be the day we come together.
Mourning we come to mend. Withered we
come to weather. Torn we come to tend.
Battered we come to better. Tethered by this
year of yearning. We are learning that
though we weren’t ready for this, we have
been readied by it. We steadily vowed that
no matter how we are weighed down, we must
always pave a way forward. This hope is our door,
our portal, even if we never get back to normal.
Someday we can venture beyond it. To leave
the known and take the first steps. So let us
not return to what was normal but reach
toward what is next.

What was cursed, we will cure. What was
plagued, we will prove pure. Where we tend
to argue, we will try to agree. Those fortunes
we forswore, now the future we foresee.
Where we weren’t aware, we’re now awake.
Those moments we missed are now these
moments we make. The moments we meet,
and our hearts once all together beaten,
now all together beat. Come, look up with
kindness yet, for even solace can be source
from sorrow, not just the sake of yesterday,
but to take on tomorrow. We heed this old
spirit in a new day’s lyric. In our hearts we
hear it; for auld lang syne, my dear, for auld
lang syne.

Be bold, sang time this year, be bold, sang
time. For when you honor vyesterday,
tomorrow ye will find, know what we’ve
fought need not be forgot nor for none. It
defines us, binds us as one. Come over, join
this day just begun.

For wherever we come together, we will
forever overcome.

—Amanda Gorman

Greetings Sisters and Brothers. We

made it!l Happy New Year! To the men
and women who fought and died for
the freedoms that we may enjoy.
Thank you for your service. To each
one of you, the Miami Area Local
members, thank you for your
continued support and always trusting
and believing in my leadership. | hope
and pray the New Year bring to you
and your families, good health,
prosperity and lots of love. It has been
a three year journey and | thank you
for coming along for the ride. In the
history of the Miami Area Local
there has not been an
administration who faced what we
have and Triumph!

Let’s start 2022 off with our VOICE.
I'm talking about our Tentative
Collective Bargaining Agreement. Yes
sisters and brothers, we got an
agreement for our Contract that
protects the rights and interests of our
members, but we all must do our part.
By the time this goes to print you will
be receiving a 9x11 envelope from the
National APWU to ratify the contract.
Sisters and Brothers please hear me.
This envelope is very important for
you to open and follow instructions.
You must use your VOICE and cast
your VOTE to ratify the Contract. It is
your future and you have the power to
see it through. Lets have a
conversation about your future, your
Union and your contract. We got a
three year agreement, 9/21/2021—
9/20/2024. Within those three years
we got 6 COLAs, Cost of Living
Allowances. PSEs receive the general

(Continued on Page 7)



First and foremost, | would like to
wish Happy New Year, to all our
members. Looking back from the
beginning of this term we have
never faced more challenging
issues putting any plans this
administration had to a complete
halt. The challenges began with
COVID 19, CORONAVIRUS which
began the unknown illness no real
information and quickly spreading
to our members. Now it's been over
two years and this virus is still
around. The APWU National has
put out another form  of
compensation through OWCP. |
have had many calls and even
though this is on the National web
site | believe this is important for
me to put in my article.

Not knowing how COVID-19 can
affect any one person whether it
is a mild iliness, a severe case, a
case of “long” COVID-19, what
the long-term effects might be, or
even death, it is vital that those
who contract the virus
understand that it is their right to
apply for worker's compensation
benefits to protect themselves
and their families.

If you are a postal employee, no
matter if you are a career
employee or non-career
employee, you are entitled to file
a claim with the Office of Workers
Compensation  Programs.  One
requirement is that you must have
worked at the Post Office at some
point during the 21-days prior to your
COVID-19 diagnosis and are
required to complete an approved
form of COVID-19 testing to
prove you are sick. Employees
that have claims approved are
entitted to have their medical

Report
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By ROBERT MIRANDA

costs and lost wages paid.
Approved employees are also
entitted to request that any
annual sick or annual leave used

be “bought back” and
redeposited to their leave
balances.

Section 4016 of the law provides
that a federal employee who is
diagnosed with COVID-19 and
carried out duties that required
contact with members of the
public, or co-workers, or included
a risk of exposure to coronavirus
during a covered period of
exposure prior to the diagnosis,
is deemed to have an injury that
is proximately caused by
employment.

In simple terms, this means that
if you are diagnosed with (have a
positive test) and you file an
OWCP claim, it will be more than
likely approved. You are not
required to prove you contracted
the disease at work. To receive
benefits, those diagnosed must
submit a claim. Do not expect
management to do this for you
and do not expect them to inform
you that you have the right to file
a claim.

When you file a claim for COVID-
19 you are entitled to request
continuation of pay (COP). This
is pay at your regular rate of pay
paid to you by the postal service
during your COVID-19 ililness
absence. You are entitled to
CORP if you file your claim within
30-days of your diagnosis. If you
are filing more than 30-days after
your diagnosis, you are not
entitted to COP. Please note,
that for the first three days, the

law requires a “waiting period”
that you must use sick, annual,
or leave without pay (LWOP)
before COP kicks in. However,
if your absence lasts longer than
14-days, the first three days will
be converted to COP. Any non-
scheduled days also count
towards the three day “waiting”
period. COP can be paid for up
to 45 calendar days after which
any additional missed time will
be paid as worker's compen-
sation payments by OWCP.

In order to file a claim, it is
recommended that you do so
through e-COMP. You must
register at
https://www.ecomp.dol.qgov
Doing so ensures that OWCP
receives your claim form,
receives the necessary
laboratory reports because you
upload the documents. They
system automatically forwards
documents to your supervisors to
complete and tracks whether the

Postal Service has done their
part. Using e-COMP gives you
tracking, and you can hold
management accountable

because you can see what they
have and have not done.

The instructions below are not all
inclusive and do not guarantee
claim approval. To file a claim
and to receive COP:’

—Notify your supervisor that you
are sick with COVID-19
—Get an approved form of
COVID-19 testing to prove you
are sick.
e The best form of testing for
proof of illness is a
(Continued on Page 15)
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Secretary/Treasurer’s
Report

By MICHELLE V. CURTIS

Making money is action.
Keeping money is behavior.
Growing money is knowledge.

Happy New Year Postal Family! |
hope and pray this new year brings
happier times than you could ever
imagine. Now that's a thought:
Dreams bigger than your imagination.
Imagine that Family!

Have you ever gotten a charge on
your account and wonder, “what the
fudge?” Or a company challenging
your integrity over Their error. Or a
bill about something you had No idea
existed. Or even worse, a bill from the
IRS. YIKES!

Well, during my term as vyour
Secretary-Treasurer all of the above
has occurred at Miami Area Local.
And like in my personal life | do
sometimes yell out: “What the Fudge”
or “Oh no they didn't". And of course
as your Secretary-Treasurer, | fight.
For every dollar and cent.

One of our banks slapped a $16 fee
on one of our most active accounts. |
was like “seriously” and immediately
got on the phone and got the charged
removed. Or the company we got the
Christmas gifts for 2021, | know you
liked those lunch bags. The company
didn’t believe some of the items
weren't  working  properly and
challenged me to prove it by photo. |
was like: Really? You're kidding
right? But they weren’t and phrased it
in a non-flattering way. Once |
demanded the replacements and
informed them of Miami Area Local
taking their business elsewhere in the
future an email of apology and a
$500 check was sent. (Which |

deposited with a quickness)

And then there’s the IRS sending us
a late penalty bill, yikes. So by
nature I’'m not a scary person. And
thanks to you, for overwhelmingly
voting me into office, as your
Secretary-Treasurer | operate in a
spirit of boldness. But when it
comes to the IRS: I'm a chicken,
cluck-cluck-cluck. (I asked Siri to
spell the sound a chicken makes)
Admittedly, we do have Bellows
Accounting Firm for our LM Reports
and taxes but what they do is
dependent on what | do. So back to
cluck-cluck-cluck. After | did my
usual: What the Fudge, Oh no they
didn’t, with an added Yikes (it's the
IRS after all)! | contacted Bellows.
And as with I'm sure all professional
accountants who deal with the IRS
on a normal basis responded: don’t
worry about it we'll take care of it.
Even after | told them I'm a chicken,
cluck-cluck-cluck. So by the time a
second notice came, and it did, with
an added threat of a lien possibly
being placed, in my mind's eye
there were feathers on my office
floor. Now I'm Super Chicken and
not the cool kind with a cape, cluck-
cluck-cluck-Double Cluck! Of course
| contacted Bellows about it with a
reminder of my chicken-ness (not a
word). Again, Bellows handled my
chicken hearted email and phone
call with total professionalism, other
than their laughter concerning my
chicken-ness (again not a word).
Eventually | did receive a letter from
the IRS officially plucking my
chicken feathers, at least for now,
clearing up the entire incident with a
sentence of apology. Maybe not a
whole sentence, more a few words,

but it worked for me.

Bottom line: As your Secretary-
Treasurer | fight for every dollar,
and cent. Hopefully in a way
that makes you proud or makes
you laugh with pride. Either way,
I'll take it.

How we handle the unexpected
shows who we are, our
character. Unexpected things
happen in life, it's a part of life.
We can prepare for some
unexpected bills, hopefully not
the IRS, by saving money. But
it's also important to prepare
mentally, I'm learning that. Sure
my mantras of “what the fudge”
or “no they didn't” take the edge
off but | did spend some mental
time, aka stress, on those
issues. | Googled, too big a job
for Siri, how to destress:

1. Take slow deep breaths (took
chicken breaths)

2. Soak in a warm bath (no
bathtubs at the office)

3. Listen to soothing music
(could put me to sleep at
work)

4. Practice mindful meditation (I
kept seeing a chicken farm)

5. Write (all | could write is
IRSIRSIRS)

6. Use guided imagery (again,
chickens)

Maybe these tips will work for
you, obviously they didn’t work
for me.



Greetings My Brothers and Sisters |
wish you all a Happy Prosperous
2022 Year to come. | would like to
encourage our members to always
work safely ask questions and think
positive. To all of our new members
first and foremost Congratulation for
joining the best Union ever. | would
like to offer my advice to start your

career off with believing that
Knowledge is Power. | say that to
say, make sure you educate

yourself, and stay involved in your
Union. Start with our APWU Zoom
meetings. All you need to do is
register with our Union secretary
prior to the meeting which is every
3Y Tuesday of most months.
Secondly find out who your shop
steward is and always remember
our members are always welcome

Covid 19 is still impacting our lives
and we as your Union is here to
support you through these troubling
times. APWU continue to support
our members with needed MOU'’s

Clerk Craft Director’s

Report

By PAMELA McCORMICK

that were extended to benefit our
members. Covid 19 known as the
Corona Virus has brought so many
changes to all of us and yet we
continue to press on. It is important
to take what is considered the good
things from this situation and
prosper from it. Corona Virus
changes are not only the changes
that we have to live with but also
deal with. | believe this corona 19
virus is a personal decision that is
for you and your family to decide
how you will keep yourself safe. |
recommend that you PLEASE
CONTINUE TO WEAR YOUR
MASK.

Management continues to violate
our craft by using the carrier craft,
mail handler craft and also
management doing our clerk work.
We need vyour help with this
violation going on. Please say
something to your steward or call
our office to file a grievance.

Check out our Tentative Collective
Bargaining Agreement which is a
three year contract from September
21, 2021 through September 21,
2024. The American Postal Workers
Union (APWU) and the U.S. Postal
Service have reached a tentative three-
year Collective Bargaining (CBA)
announced APWU President and Lead
Negotiator Mark Diamondstein. APWU
is preparing the complete Tentative
Agreement sent to members with their
ratification ballot. To read a summary of

the new 2021-2024 tentative
agreement, go to apwu.org/
tasummary.

Brothers and Sisters we also will
soon began nomination for our local
APWU Officers so stay focused and
show your support and continue to
be involved in your Union.

SHOP STEWARDS Are Needed so
call the office if you are interested.

February is BLACK HISTORY MONTH  March is WOMEN'S HISTORY MONTH

March 2 — Ash Wednesday
April 15— Good Friday April 16— PassoverApril 17—Easter

Next Union ZOOM meeting February 15th @ 7pm

(Nominations)
UPCOMING MEETINGS: March 22nd (due to election)
NO MEETING In May

February 14th Happy Valentine's Day
February 2 1st—Presidents Day

March 13th—Daylight Saving Time (Spring Forward)

March 17th—Happy St. Patrick’s Day

April 19th

Observances
April 3 — Ramadan Begins

April 10— Palm Sunday
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Maintenance Craft Director’s
Report

By ANGELA McDONALD

Brothers and Sisters,

| hope you all had a safe and healthy Holiday
Season and a Happy New Year. | also want to
thank you all. No matter your craft, work location,
or job title, you each had an impact on millions of
Americans’ holiday season. Because of your hard
work, the holidays were brighter due to the gifts,
cards, and letters you made possible to be
delivered during the season. | know it is a busy
and exhausting season for all of you, but don’t
forget what the work you did meant to millions of
people. | write you with great optimism that 2022
will provide an opportunity for a much better year
ahead. | hope you were able to have a few
moments to share some holiday time with family
and friends. Hopefully your time at work involved
standing strong and sticking together with your
sisters and brothers of your union. We need to
start preparing to rise up with people power. That
includes all our members, family, friends,
neighbors, community organizations, and our
political representatives. We have to rise up to
protect our working and living environment, to
enforce our Collective Bargaining Agreement and
to fight for the support of the Postal Service.

Knowing Your Weingarten Rights

“YOUR WEINGARTEN RIGHTS!” When you are
summoned by any person of authority from
management or the Postal Inspection Service, always
be sure to enact your Weingarten Rights. These are
your rights and are there for your benefit of protection.
Do not assume anything! Do not assume you are just
being questioned and that everything is going to work
out in your favor. Do not assume the questions are for
your benefit. Do not assume the questions have a
corrective rather than punitive intent behind them. You

need to remember that as soon as management asks
you a question about your job in any manner during a
one on one meeting it has now become an
investigative interview and you should exercise
“YOUR WEINGARTEN RIGHTS!”

IF YOU ARE BEING ASKED QUESTIONS WHICH
COULD RESULT IN DISCIPLINE, BE SURE TO DO
THE FOLLOWING:

1. Request the right to have your union representative
with you before answering any questions, and do
not volunteer information before speaking with your
union representative.

2. Make sure you are ordered to answer the
questions.

3. Keep your answers to the point and accurate. Be
completely truthful in your answers. Do not
speculate.

4. Do not volunteer to take a polygraph examination
or drug test.

5. If you are told you are facing criminal investigation,
refuse to answer any questions until you have
spoken with an attorney.

Finally, there are always issues which occur on a
daily basis like overtime or the occasional other issues
such as holiday scheduling. Please see your tour
Union Steward to address these issues as they are your best
immediate resource for handling many of your day to day
issues. If there are unresolved or reoccurring issues then you
should immediately contact your steward. If we can work
using a team approach during the grievances process, we will
reach the desired remedy. We are only as strong as we are
united and the more united the stronger we are! Feel free to
stop me with questions and if | do not have the answers, | will
do my best to find them and get back to you as soon as
possible. | will keep you informed with any new information
conceming the Maintenance Craft.
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Brothers and Sisters as we enter 2022, | want to thank you all
For your hard work and dedication to the Motor Vehicle Craft in
Miami. To say it has been challenging is putting mildly. However,
there is a lot to be thankful for.

2021, saw APWU National reach a contract
agreement with Postal management. Our current
contract runs for 3year with a 3.9% contract increase,
which will be in 3 stages at 1.3% of each stage. There
are also 6 COLA increases during this contract. This
contract runs from September 21, 2021, through
September 20, 2024

Level 8 will get an additional step and top out at level
P; all double letter levels will be illuminated. PTF pay
has increased as of January 1, 2022, and FTR alike will
now receive 11 paid holidays including Juneteenth.

Motor Vehicle Craft Needs Stewards

The Motor Vehicle Craft is badly in need of stewards to
represent its members both in PVS and the VMF,
currently there are only one stewards in each section
with myself. If you are interested in becoming a steward,
please contact the Union Hall or your MVS Craft
Director. Instead of complaining that your Union isn’t
doing anything for you, joint use in the fight for better
working conditions and holding management to the
contract and our Local Memorandum of Understanding.
Training is provided.

What the Tentative Contract means for us.

Part-Time Flexible (PTF) Work Rules

e Schedule guarantee of 24-hour per
period, increased from 2 hours a pay period

e Guaranteed at least four hours of work or pay when
scheduled

e Forty (40) hours of annual leave will be advanced at
he start of each leave year for immediate use

e Guaranteed a minimum of one (1) non-scheduled day
each service week except during the peak
season exception period with notice Wednesday the
week prior

e Bottom Steps FF-AA eliminated with Step A
becoming the first Step

e New top Step P added

Enhanced Level 8

e Bottom Steps FF-AA will be eliminated with Step A
becoming the first Step

e New top Step P added for Level 8

e Employees currently in Grade/Level 8 will move
into new steps while retaining all credit toward

pay

MVS/VMF Craft Director’s
Report

By CARLISTER GORDON

next step: - a few drivers have asked for
clarification on this section.

—Steps FF-BB moved to Step A

—Step AA moved to Step B

—Steps A-O moved up one Step

e Any PTF identified for conversion to FTR will be
converted within 28-days.

e APWU will have opportunity  to submit
recommendations on new vehicles prior to
specifications being sent to contractors and before
manufacturing and completion of new vehicles. | hope
Miami Area Local will be included in this process.

e National committee established to address training
initiative and opportunities — it is my hope that this will i
nclude adapting the Smith System or something
similar to it for our drivers which can reduce our
accident rate.

e HCR limitation on Subcontracting MOU remains in full
force and effect.

e District Safety Committees made permanent.

Uniform/Work Clothes Program Allowances

e 2.5% increase to the uniform/work clothes allowances
in 2022, 2023, and 2024.

e New “Rollover” program where unused funds.

Job Security

e Protection from layoff for career employees with six
years of service remains in effect

e Any current career employee on the rolls as of
September 20, 2021, with less than six years of
service will be included in the no layoff protections for
the life of the National Agreement, providing an
additional 72,000 career employees protection from
layoffs.

e 50-mile limit on excessing of employees

e The current moratorium on subcontracting of Postal
Vehicle Service (PVS) work will continue in its present
form during life of the Agreement.

Source: APWU.com
Point of information

In my last artice | made menton that the VIMF needed Automotive
Mechanics/ Technicians, | am happy to report that since then they have filed
that vacancy with three Autormotive mechanics and one garageman.

Please keep eye out for the Tentative Contract and Ratification
documents coming in the mail soon. We need your full support to
ratify this contract.

Wishing everyone all the best for 2022 and continue fo stay union
strong.






