will also show the days and hours of the specific
duty assignment(s) being relieved.

D. Full-time regular and Part-Time Regular Maintenance
Craftemployees are entitled to bid on the positions of Examina-
tion Specialist SP 2-188 and Vehicle Operations-Maintenance
Assistant SP 2-195.

E. Non-Bargaining Position Detail

Maintenance employees temporarily detailed to a non-
bargaining unit position are ineligible to accept any promotion
or preferred duty assignment(s) while so detailed. However,
nothing contained herein shall be construed to preclude such
temporarily detailed employees from voluntarily terminating a
non-bargaining unit detail and returning to their craft position.
Upon return to their craft position, such employees are eligible
to accept any promotion or preferred duty assignment(s) for
which they have properly bid.

The duty assignment of a full-time maintenance employee
detailed to a non-bargaining unit position, including a non-
bargaining unit training program, in excess of four (4) months
shall be declared vacant and shall be posted and filled in
accordance with the provisions of this Article. Upon return
to the Maintenance Craft, the employee will become an
unassigned regular.

An employee detailed to a non-bargaining unit position must
return to the craft for a minimum of one continuous pay period
to prevent circumvention of the intent of this provision. In the
instance of the first paragraph, this circumvention provision
must be met prior to the date of posting the award notice of
successful applicant. In the instance of the second paragraph,
this circumvention provision must begin prior to the end of
four (4) months.

Form 1723, Notice of Assignment, shall be used in detailing
employees to temporary non-bargaining unit positions. The
employer will provide the Union at the local level a copy of
Form(s) 1723 showing the beginning and ending time and
date of all such details.

Employees detailed to non-bargaining unit positions are not
entitled to outside of schedule overtime (premium).

F. ET-11 (NTSN Technician)

Certain employees occupy Electronic Technician positions
assigned to the National Technical Support Network
(NTSN) directed by the Maintenance Technical Support
Center (MTSC). These employees are covered by the MOU
Re: ET-11 (NTSN Technician).

(See Memo, page 242)
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ARTICLE 39
MOTOR VEHICLE CRAFT

Section 1.
Section 2. Posting
Section 3.

Seniority

Special Provisions

Section 1.

Seniority

A. Introduction

L.

The U.S. Postal Service and the Motor Vehicle
Craft Division, APWU, AFL-CIO, agree to the
following seniority principles which replace all
former rules, instructions and practices.

This Article continues relative seniority standings
properly established under past instructions, rules,
practices and agreements and this Article shall
be so applied. Seniority standings so established
shall not be changed except to correct an error.
If an employee requests a correction of seniority
standing, it is the responsibility of the request-
ing employee to identify and restate the specific
instructions, rule or practice in support of the
request.

Service seniority is based on total part-time or full-
time service in the Motor Vehicle Craftregardless
of occupational codes and levels. It begins with
an appointment to the regular work force in the
Motor Vehicle Craft.

B. Seniority for Preferred Assignments

L.

This seniority determines relative standing among
full-time regular and full-time flexible employees
eligible to bid for preferred assignments. It is
computed from entry into a regular work force
position in a particular occupational group and
level. It continues to accrue as long as service in
the same occupational group, level, and installa-
tion continues. See B5 and B6 below.

Employees who change, or have changed, from
one designation to another and who during con-
tinuous employment in the Motor Vehicle Service
and in the same installation return to the former
position designation and salary level regain the
seniority they had in that position, without senior-
ity credit for intervening employment in other
position designations, except as provided for in
paragraphs 4, 5 & 6 below.

Except as specifically provided for elsewhere in
this Agreement, full-time regulars, upon entering
the Motor Vehicle Craft from another craft or
installation, begin a new period of seniority.

When two or more employees in the same instal-
lation, salary level, and position designation have
seniority for preferred assignments from the same
date, the tie will be broken as follows:

a. By standing on the part-time flexible roll
when both were appointed as a part-time
flexible in the same installation, position
designation, and salary level.
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By total length of full-time regular or part-
time flexible Motor Vehicle Service in the
installation if the tie is not broken by the
preceding rule.

By total career Motor Vehicle Service time
in the USPS if the tie is not broken by the
preceding rule.

When a Motor Vehicle Service employee’s
PSE appointment is converted to a career
appointment the same day there is a
new career appointment, reinstatement,
reassignment, transfer or promotion to the
same salary level and position designation,
the converted employee is senior and
precedes the other on the part-time flexible
roll.

When two or more employees from other
crafts enter the Motor Vehicle Craft on the
same date, their seniority will be determined
by their total continuous postal service.

If the provisions of a. through d. above do
not break the tie, then the tie will be broken
by using the last three or more numbers
(using only enough numbers to break the
tie, but not fewer than three numbers) of the
employees’ social security numbers, from
lowest to highest.

Seniority is restored under the following condi-
tions:

a.

Reemployment After Disability
Separation. On reinstatement or
reemployment after separation caused by
disability, retirement or resignation because
of personal illness and the employee so
stated in his resignation and furnished
satisfactory evidence for inclusion in his
personnel folder, the employee receives
seniority credit for past service for the
time on the disability retirement or for
illness if reinstated or reemployed in the
same postal installation and craft and in the
same or lower PS salary level from which
originally separated; provided application
for reinstatement or reemployment is made
within six months from the date of recovery.
The date of recovery in the case of disability
retirement must be supported by notice of
recovery from the Bureau of Retirement
Insurance and Occupational Health, Office
of Personnel Management, and in the case
of resignation due to illness, by a statement
from the applicant’s attending physician or
practitioner. When reinstatement is to the
part-time flexible roll, standing on the roll
shall be the same as if employment had
not been interrupted by the separation.

Restoration. On restoration in the same
craft in the same installation after return
from military service, transfer under letter
of authority or unjust removal, an employee
shall regain the same seniority rights such
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employee would have if not separated.

Reassignment and Return in 90 Days.
A full-time regular or part-time flexible
employee voluntarily reassigned from one
craft to another or from one occupational
code to another within the motor vehicle
craft at the same installation with or without
change in PS salary level, who is voluntarily
reassigned within 90 days back to the former
craft, position designation, and salary level,
or occupational code within the motor
vehicle craft retains seniority previously
acquired in the craft augmented by the
intervening employment.

Automotive Mechanics, Automotive Techni-
cians and Lead Automotive Mechanics (Level
9 & 10)

a.

The seniority of the Level 7 Automotive
Mechanics and Level 8 Automotive
Technicians in the installation will be
merged into one seniority list for preferred
assignments.

Vacant Level 8 Automotive Technician
duty assignments will be filled on the basis
of senior qualified among the Level 7
Automotive Mechanics, who are qualified
as PS-8 Automotive Technicians and
Level 8 Automotive Technicians in the
installation. The filling of vacant PS-7
Automotive Mechanic duty assignments
will be on a senior qualified basis from
the PS-7 Automotive Mechanics and PS-8
Automotive Technicians in the installation.
For PS-7 and 8 residual vacancies, the
selection method will be best qualified from
any other position.

The seniority ofthe Level 9 Lead Automotive
Technicians and Level 10 Lead Automotive
Technicians (AG) in the installation will be
merged into one seniority list for preferred
assignments.

Filling Level 9 Lead Automotive Technician
and Level 10 Lead Automotive Technician
(AG) positions will be senior qualified from
Level 9s and 10s. For PS-9 and 10 residual
vacancies, the selection method will be best
qualified from any other position.

Employees bidding pursuant to Article
39.2.A.7, may bid only those duty
assignments that have the same position
designation.

Motor Vehicle Operators and Tractor-Trailer
Operators:

a.

Full-time regular tractor-trailer operators
bidding for PS-8 tractor-trailer assignments
shall be assigned before posting any vacant
level 8 assignment for bids by full-time
regular level 7 operators.

Remaining PS-8 tractor-trailer assignments
shall be filled by promoting the senior
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qualified PS-7 motor vehicle operator who
bids.

A PS-8 tractor-trailer operator may bid
in competition with a PS-7 motor vehicle
operator for a PS-7 motor vehicle operator
assignment.

Seniority for preferred assignments is
retained upon change from a motor vehicle
operator to a tractor-trailer operator, or the
reverse.

For purposes of conversion to full-
time, part-time flexible Motor Vehicle
Operators (MVO) will be placed
together with part-time flexible
Tractor-Trailer Operators (TTO) on the
same Roll. When the opportunity for
conversion to a vacant TTO position
exists, the senior TTO qualified part-
time flexible, regardless of level, will be
converted and placed into the vacant
full-time position. When the opportunity
for conversion to a vacant Motor Vehicle
Operator position exists, and the senior
part-time flexible is a Motor Vehicle
Operator, he/she will be converted and
placed into the position. If the senior
part-time flexible is a Tractor-Trailer
Operator, he/she will be given the option
of accepting the conversion. If the
conversion is declined, the next senior
part-time flexible will be converted (if the
employee isa Motor Vehicle Operator) or
will be given the option (if the employee
is a Tractor-Trailer Operator). This
procedure will continue until the position
is filled or until all part-time flexibles on
the list have been considered.

For purposes of conversion to career
employment, new work PSE Motor
Vehicle Operators (MVO) will be
placed together with new work PSE
Tractor-Trailer Operators (TTO) on the
same Roll. When the opportunity for
conversion to a vacant TTO position
exists, the TTO qualified new work PSE,
with the highest standing on the Roll,
regardless of level, will be converted and
placed into the vacant position. When the
opportunity for conversion to a vacant
Motor Vehicle Operator position exists,
and the new work PSE, with the highest
standing on the Roll, is a Motor Vehicle
Operator, he/she will be converted and
placed into the position. If the new work
PSE, with the highest standing on the
Roll, isaTractor-Trailer Operator, he/she
will be given the option of accepting the
conversion. If the conversion is declined,
the next new work PSE, with the highest
standing on the Roll, will be converted (if
the employee isa Motor Vehicle Operator)
or will be given the option (if the employee
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10.

I1.

12.

is a Tractor-Trailer Operator). This
procedure will continue until the position
is filled or until all new work PSEs on the
list have been considered.

Motor Vehicle Operations New in Installation.
In an installation which has had no motor vehicle
operations assignment, any such newly established
motor vehicle operator or tractor-trailer operator
assignments shall be awarded to qualified vehicle
maintenance service applicants who are employed
in the same installation. The provisions of Article
12, Section 5.C.7, shall be complied with before
application of this paragraph.

When tractor-trailer assignments are established,
motor vehicle operators who are not qualified to
drive tractor-trailers, will be given on-the-clock
training, starting with the senior motor vehicle
operator.

When filling Motor Vehicle Craft assignments
other than those identified in 2.A.11 below, the
service seniority of Motor Vehicle Craft em-
ployees who submit an application and meet the
qualification standards established for that position
will be considered in keeping with the provisions
of Article 33.

Auxiliary garages beyond the normal commuting
area of the home Vehicle Maintenance Facility
shall be treated as independent facilities for the
purposes of administering this Agreement, except
for the application of the provisions of Article
1, Section 6; Article 7, Section 3; and Article 8,
Section 8.

Changes inWhich Seniority is Modified. Mutual
exchanges may be made only between full-time
Motor Vehicle Service employees who are the
same level and have the same occupational code.
The seniority for Motor Vehicle Craft employees,
who are reassigned between installations as a
result of a mutual exchange in accordance with
applicable provisions of the Employee and Labor
Relations Manual (ELM), will be established for
both employees as that of the junior employee
involved.

C. Definitions

1.

Position Designation. In the Motor Vehicle Craft,
position designation shall be determined by oc-
cupation code and level.

Craft Group. The craft group is composed of
those positions for which the Union has secured
recognition at the national level.

Application. A written request by a full-time
Motor Vehicle Craft employee for consideration
for an assignment for which such employee is not
entitled to submit a bid.

Bid. A written request submitted to the installa-
tion head to be assigned to a duty assignment by
a full-time Motor Vehicle Craft employee eligible
to bid on a vacancy or newly established duty
assignment. In offices where alternative bidding
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procedures have been established, bids, except
those in 39.2.A.6 & 7, may be submitted, at the
employee’s option, by telephone or electronically.

5. Duty Assignment. A duty assignment is a set
of duties and responsibilities within recognized
positions regularly scheduled during specific hours
of duty.

6. Preferred Duty Assignment. Any assignment
preferred by a full-time regular.

7. Eligible Bidder. Full-time Motor Vehicle Craft
employees are eligible to bid only within the Motor
Vehicle Craft in the same installation, salary level,
and position designation (except as specifically
provided forin Section 2.A.11). When there are no
successful bidders from the position designation
of the vacant assignment, the assignment shall be
filled in accordance with Section 2.A.11.

8. Abolishment. A management decision to reduce
the number of occupied duty assignments in an
established section and/or installation.

(See Memo, page 249)

9. Residual Vacancy. A duty assignment that re-
mains vacant after the completion of the voluntary
bidding process.

10. Occupational Group. In the Motor Vehicle
Craft, occupational group shall be determined
by position designation and level.

D. Excess Employees

Length of full-time regular or part-time flexible service (service
seniority) in the Motor Vehicle Craft in the same installation
governs in identifying excess employees within a position
designation.

E. Responsibility

The installation head is responsible for day-to-day
administration of seniority. The application of this Article shall
be open to negotiation at the installation level with the Union.

F.  Seniority List

A current seniority list shall be posted in each installation. A
copy of the updated seniority list shall be made available to
the local Union. For each employee, it shall show:

1. Service Seniority
2. Seniority for preferred assignments
G. Transfer From Other Installation

1. Whenitis proposed to open a new facility, prior to
Management hiring new employees in the Motor
Vehicle Craft, all requests for transfer of Motor
Vehicle Craft employees from other installations
shall be given first consideration.

2. Consideration will be given for transfers to fill
Motor Vehicle Craft vacancies at established in-
stallations to those qualified employees requesting
transfers, where it has been determined, that no
employees qualified to bid, or desiring the posi-
tion are available at the completion of the posting
period.
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H. Multi-Craft Positions

All full-time regular Motor Vehicle Craft employees are
eligible to bid for the positions of Examination Specialist
(SP 2-188) and Vehicle Operations—Maintenance Assistant
(SP 2-195).

. Vacation Scheduling

Full-time Regular and part-time flexible Motor Vehicle
Craft employees may exercise their preference by use of their
seniority for vacation scheduling.

J. Temporary Holddowns

Consistent with the following provisions, unassigned full-time
regular, full-time flexible, part-time flexible, and new work
PSE Tractor-Trailer Operators (SP 5-22; PS-8) and Motor
Vehicle Operators (SP-10; PS-7) may, in seniority order,
exercise a preference for an assignment temporarily vacant for
an anticipated duration of ten (10) days or more.

1. The employees utilizing their seniority to select a
temporary holddown assignment as above, shall
work that assignment for its duration unless:
they are otherwise assigned to a permanent duty
assignment; it is clearly demonstrated that the
employee cannot perform the assignment; the
assigned work being performed by a part-time
flexible in accordance with the above is needed to
provide a full-time employee work to satisfy the
8-hour work guarantee; or unless that individual
is otherwise needed to fill a vacant assignment
for which there are no qualified employees.

2. The assignment for which employees exercise
a preference must be (a) one for which they are
qualified, (b) at the unit to which the employee is
assigned, and (c) for full-time employees, on the
same tour to which they are assigned. Employees
on detail, holddown, absent and/or on any type
of leave at the time of the temporary holddown
bidding will be considered as being unavailable.

3. Theposting and awarding of temporary holddown
bids shall not exceed 72 hours.

4.  Selectionofapart-timeflexible ornewwork PSE
for a holddown assignment in no way modifies
the part-time flexible’semployment status as to
benefits and rights under the National Agree-
ment not otherwise modified as above.

5. All present and existing procedures for filling
temporarily vacant motor vehicle assignments at
the local level are automatically negated in favor
of the foregoing holddown procedure.

Section 2. Posting

A. Vacant Motor Vehicle Craft duty assignments
shall be posted as follows:

1. Allvacant or newly established craft duty assign-
ments shall be posted or reverted within 28 days.
When an assignment is reverted, a notice shall be
posted immediately, indicating the action taken
and the reason therefore. The local Union shall
be given a copy of the notice.

2. When it is necessary that fixed scheduled day(s)
of work in the basic work week for a craft assign-
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ment be permanently changed, orinaNTFT duty
assignment (mutually established by the local
parties) any change in the total weekly hours
as posted, the affected assignment(s) shall be
reposted.

The determination of what constitutes a sufficient
change of duties, or principal assignment area, to
cause the duty assignment to be reposted shall be
a subject of negotiation at the local level.

No assignment will be posted because of change
in starting time unless the change exceeds two
hours. Whether to post or not is negotiable at the
local level, if it exceeds two hours.

An unassigned full-time employee may bid on
duty assignments posted for bid by employees
in the craft. If the employee does not bid or is
the unsuccessful bidder, such employee shall be
assigned in any residual duty assignment within
the same position designation. When there is more
than one residual vacancy, the vacancies shall be
offered to the unassigned full-time employees
beginning with the senior employee and their
preference shall be honored. If additional vacan-
cies still exist after all available full-time regulars
have been assigned to residual vacancies, full-
time flexible employees will be assigned to such
vacancies in the same manner as provided above.
If there are more unassigned full-time employees
and/or full-time flexible regular employees than
vacancies, seniority will be honored for prefer-
ences and involuntary assignments will be made
by juniority, if necessary.

When requested by the Union, all full-time regular
Motor Vehicle Operator, Tractor-Trailer Operator
and Vehicle Operator Assistant-Bulk Mail craft
assignments shall be posted for bid once each
calendar year.

All full-time regular Motor Vehicle Maintenance
Craft duty assignments may be posted for bid
once each calendar year upon mutual agreement
between the parties at the local level. Absent such
local agreement, Motor Vehicle Maintenance
Craft duty assignments shall be posted for bid
every second calendar year, when requested by
the Union.

Employees bidding pursuant to 6 or 7 above, may
bid only those duty assignments that have the same
position designation.

Non-Bargaining Unit Detail. Motor Vehicle
Craft employees temporarily detailed to a non-
bargaining-unit position may not bid on vacant
motor vehicle craft duty assignments while so
detailed. However, nothing contained herein
shall be construed to preclude such temporarily
detailed employees from voluntarily terminating
anon-bargaining-unit detail and returning to their
craft position. These motor vehicle craft employ-
ees temporarily detailed to a non-bargaining-unit
position, however, will not be returned to the craft
solely to circumvent the provisions of Section
2.A.10.
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10.

Any employee(s) detailed to a non-bargaining unit
position must return to the craft for a minimum
of one continuous pay period. Upon return to the
craft position, such employee(s) may exercise
their right to bid on vacant motor vehicle craft
duty assignments. For bidding purposes, this
circumvention provision must be met prior
to the date of posting the award notice of the
successful bidder.

The duty assignment of any full-time motor ve-
hicle craft employee detailed to a non-bargaining-
unit position, including a non-bargaining-unit
training program, in excess of four months shall
be declared vacant and shall be posted for bid in
accordance with this Article. For reposting pur-
poses, this circumvention provision must begin
prior to the end of the four (4) months. Upon
return to the craft, that employee will become an
unassigned regular.

Form 1723, Notice of Assignment, shall be used in
detailing motor vehicle craft employees to tempo-
rary non-bargaining-unit positions. The Employer
will provide the Union at the local level with a
copy of Form(s) 1723 showing the beginning and
ending of all such details. Employees detailed to
non-bargaining-unit positions are not entitled to
out-of-schedule premium.

Residual vacancies for the following positions are
to be filled by the senior qualified bidder, from the
appropriate position(s) as herein indicated. Except
for Motor Vehicle Operator and Tractor-Trailer
Operator assignments, total service seniority in
the Motor Vehicle craft will be used by employees
when bidding to assignments in a different position
designation.

Position To be filled by Senior

Quialified

Tire Repairman, 5-53 | Garageman, KP 9, PS-5
PS-6

Tractor-Trailer
Operator,SP 1-31, KP 10, PS-7
PS-8

Motor Vehicle Operator,

Tools and Parts Clerk, | All Motor Vehicle Craft
SP 1-31, PS-6 Employees

Clerk, Vehicle
Dispatcher, SP 5-10, KP 10, PS-7
PS-6 Tractor-Trailer Opera-

Motor Vehicle Operator,

tor, SP 5-22, PS-8

Time & Attendance All Motor Vehicle Craft
Clerk, SP 1-29, PS-6 | Employees

Storekeeper Automo- | All Motor Vehicle Craft
tive Parts, SP 5-46, Employees
PS-7
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Position To be filled by Senior
Quialified

Storekeeper Automo- | All Motor Vehicle Craft
tive Parts, SP 5-47, Employees

PS-8

Vehicle Operations Tractor-Trailer Opera-
Assistant-Bulk Mails, | tor, SP 5-22, PS-8

SP 5-66, PS-8

11. When the opportunity for conversion to a residual
full-time vacancy exists, the senior part-time
flexible within the same occupational group
and grade as the vacancy, will be converted into
the assignment (except as provided in Article
39.1.B.7.¢). If there is no part-time flexible
employee or new work PSE in the same occu-
pational group and grade, the residual vacancy
shall be filled by other means.

B. Place of Posting

1. The notice inviting bids for a craft assignment
shall be posted on all official bulletin boards at
the installation where the vacancy exists, where
vehicle operations and/or maintenance employees
work so as to assure that it comes to the attention
of all employees eligible to submit bids. Copies
of the notice shall be given to the Union. When
an absent employee has so requested in writing,
and provided a personal mailing address, a copy
of any notice inviting bids from the craft of the
employee shall be mailed to the employee by the
installation head.

2.  Posting and bidding for preferred duty assignments
shall be installation-wide without exception.

C. Length of Posting

The notice shall remain posted for 10 calendar days, unless a
different length for the posting period is established by local
negotiation.

D. Information on Notices

Information shall be as shown below and shall be specifically
stated:

1. The duty assignment by position title and number
(e.g., key, standard, or individual position).

PS salary level.
3. Hours of duty (beginning and ending).

The principal assignment area (e.g., section and/
or location of activity).

5. Qualification standards, including ability to drive
certain types of vehicles such as tractor-trailer and
occupational code number when such standards
and numbers are available.

6. Physical requirement unusual to the specific as-
signment.

Invitation to employees to submit bids.

8. The fixed or rotating schedule of days of work,
as appropriate.
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9. Motor vehicle and tractor-trailer route numbers
(a copy of the schedule should be made available

to interested employees).

10. All bids in the Motor Vehicle Craft are to be sub-
mitted first by Motor Vehicle Craft employees on a
standard bid form. If such bid form is not available,
a bid submitted in writing is acceptable. In those
offices where alternative bid procedures have been
established, bids (exceptin39.2.A.6 & 7), may be
submitted at the employee’s option by telephone or
electronically. An employee who has submitted a
standard bid form or written bid may withdraw the
bid at any time before the closing date and/or time
of posting, provided the withdrawal is submitted
in writing and is back-stamped. Bids submitted
through alternative bidding procedures may be
withdrawn before the closing date utilizing the
automated procedures.

E. Successful Bidder

1. Within 10 days after the closing date for the post-
ing (including December), the installation head
shall post a notice stating the successful bidder
and his seniority date. The senior qualified bidder
meeting the qualification standards established for
that position shall be designated the “successful
bidder.”

2. The successful bidder must be placed in the new
assignment within 21 days except in the month of
December. The local agreement may set a shorter
period.

3. Normally, the successful bidder shall work the
duty assignment as posted.

Section 3. Special Provisions

A. The Employer will provide adequate tools, tool kits,
and equipment on a charge-out basis to those employees who
require such items for the performance of their assigned func-
tions. The Employer will seek the advice of the Union at the
national level in determining adequacy and/or obsolescence
of the tools to be provided. Where tools are determined to be
obsolete they will be recalled and removed from the employee’s
accountability. Replacement tools may be purchased locally by
the Fleet Manager, who will seek the advice of the local Union
in determining the adequacy of the tools to be furnished.

B. Intheinterest of safety and health and other appropriate
considerations, properly certified national representatives of the
Union will be given an opportunity to examine and comment
on new type vehicles during the developmental stage. If the
Union has any concerns as a result of the First Article Testing
(FAT), the Union shall state those concerns in writing to the
employer within 14 days of the conclusion of the FAT. The
employer shall respond in writing to the Union’s concerns as
soon as practicable. This process involves only FAT.

C. Any time that tool kits or lockers of employees are
to be inspected, the Employer agrees that, except in matters
where there is reasonable cause to suspect criminal activity, a
steward or the employee shall be given the opportunity to be
present at any inspection of employees’ lockers. For a general
inspection where employees have had prior notification of at
least a week, the above is not applicable.
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D. All motor vehicle craft positions listed in the P-1 Hand-
book, designated to the motor vehicle craft, shall be under the
jurisdiction of the Motor Vehicle Division of the American
Postal Workers Union, AFL-CIO.

E. When filling details to bargaining unit work in the Mo-
tor Vehicle Craft the Employer shall give first consideration to
the assignment of available and qualified motor vehicle craft
employees from the immediate work area in which the detail
exists.

F.  Employees eligible for night differential who participate
in on-the-clock training will be paid the applicable differential
they would have earned for service normally scheduled between
6 p.m. and 6 a.m. had they not been temporarily rescheduled
by management to attend such training.

G. To improve the comfort level in existing U.S. Postal
Service bulk mail hauling and service vehicles, directional fans
will be installed in the driver compartment during the life of
the collective-bargaining agreement.

H. Training for motor vehicle maintenance employees
will be provided on a fair and equitable basis in accordance
with service needs. First consideration will be given to those
employees who volunteer for such training. Employees shall be
given no less than 14 days advance notice of scheduled off-site
training. Employees may volunteer for off-site training with
less than 14 days advanced notice.

I. All hiring announcements for TTO positions will be
posted on the official bulletin board at the installation where the
vacancy exists, where vehicle operations and/or maintenance
employees work. Such announcements will be posted until
the closing date specified in the announcement for submitting
applications.

J. The union, at the national level, will be allowed “read
only” access to the automated enrollment system for the vehicle
maintenance training billets.

K. Vehicle Maintenance Agreements (VMAS) or their
successors should generally not be used by offices where
vehicle maintenance is available in-house. However, when
the Vehicle Maintenance Facility (VMF) cannot meet its
requirements, such an office may submit a VMA or VMA
successor request that justifies the need for supplementary
services. VMASs or their successors should not be used to
acquire inventory items for a VMF.
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ARTICLE 40
OPERATING SERVICES CRAFT

Section 1. Definitions

Section 2. Seniority

Section 3. Employee Classification
Section 4. Principles of Posting
Section 5. Advancement Opportunities
Section 6. Principles of Reassignment
Section 7. Training and Examinations
Section 8. General Provisions

Section 1. Definitions

A. Craft Group. The bargaining unit, as identified in
Article 1, is composed of those positions for which the
Union has secured exclusive recognition at the National
level. The Operating Services Craft covers bargaining unit
employees at Operating Services, Headquarters and
Facility Services, Merrifield, VA.

B. Seniority. Seniority for preferred assignments, and
for other purposes as set forth in this Agreement,
determines the relative standing among full-time regular
employees in the bargaining unit in each of the
installations. Seniority of newly appointed employees will
be computed from the last date of hire in each of the
respective installations and continue to accrue so long as
service is uninterrupted except as otherwise specifically
provided by the provisions of this Agreement or by law.

C. Duty Assignment. A duty assignment is a set of
duties and responsibilities within a recognized position
regularly scheduled during specific hours of the workday.

D. Preferred Duty Assignment. A preferred duty
assignment is any assignment preferred by a full-time
regular employee.

E. Bid. A bid is a written request by a full-time regular
employee who is eligible to bid on a vacancy or newly
established duty assignment. Such requests shall be
submitted to the supervisor where the vacancy exists.

Section 2. Seniority
A. Introduction

1. The U.S. Postal Service and the APWU, AFL-CIO,
agree to the following seniority principles which re-
placeall formerrules, instructions, and practices, ifany.

2. ThisArticle will continue relative seniority standings
properly established under past instructions, rules
and practices and the Article shall be so applied.
If an employee requests a correction of seniority
standing, it is the responsibility of the requesting
employee to identify and restate the specific in-
structions, rule or practice in support of the request.

B. Coverage

These rules apply to all employees in the regular
work force when a guide is necessary for filling
vacant assignments and for other purposes in each
installation as set forth in this Article. No employee,
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